Blueprint Technologies Applicant and Employee Privacy Notice
Latest update: 04/30/2026

This Notice describes how Blueprint Technologies and our subsidiaries and affiliates collect, use,
and disclose personal information we collect during the recruitment and employment process.

Personal information is data that identifies an individual or relates to or can be linked to an
identifiable individual. This includes information you provide to us, information we collect about
you automatically, inferences we make based on your personal information, and information we
obtain from third parties.

Summary

e Weonly collect personal information that is reasonably necessary for employment
purposes including payroll and benefits, recruitment, or legal compliance.

¢ We do not sell or share your personal information for cross-context behavioral advertising.

¢ We only use and share personal information we collect about you as appropriate for
employment purposes including payroll and benefits, recruitment, or legal compliance.

e We do not use your sensitive personal information for purposes other than those the law
allows, unless we tell you and get your consent.

¢ We and our vendors may use Al tools to aid in the employment process; however, we do
not make employment-related decisions without human involvement.

e To exercise your privacy rights, email us at HR@bpcs.com.

Please review our website privacy notice for information on how we collect personalinformation
from visitors to our website (bpcs.com), including via cookies.
What Personal Information Does Blueprint Technologies collect?

Blueprint Technologies only collects personal information about you when it is necessary and
proportionate to the employment process.

Depending on your employment relationship with us (candidate, employee or former employee),
we may collect:

Personal Identifiers

Personal Identifiers include but are not limited to, your name(s), contact information, signature,
Social Security number, driver’s license/state identification number, passport number, date of
birth, citizenship documents (to confirm eligibility to work in the United States) and other similar
personal identifiers.

Protected classifications and other sensitive personal information


mailto:HR@bpcs.com

(As required by law or voluntarily disclosed.) Age, marital status, gender, race, ethnicity,
immigration or citizenship status, religion, sexual orientation, veteran status, disability status,
union membership, account log-in credentials.

Professional and employment-related information

Resume, application information, work history, references, training record, professional
certifications, payroll and benefit information, performance evaluations, and publicly available
information (such as on LinkedIn).

Audio, visual and electronic information

Security camera footage, recordings of voicemails, virtual meetings, interviews, presentations and
virtual meetings, ID badge photos, building access logs, computer and network usage logs.

Internet and electronic network activity information

Browsing history, search history, and information about how an individual interacts with our
network,

Health and health-related information

Health information for assistance with benefits, medical leave and ADA accommodations,
workplace injury reports.

Geolocation data

Badge swipe records, security camera footage.

How does Blueprint Technologies collect your personal information?

Blueprint gathers your personal information in different ways depending on whether you are
applying for a job, currently employed with us or a former employee.

Directly from you: When you fill out an application, submit a resumé, complete onboarding
forms, enroll in benefits, request time off or share information with HR.

From Third Parties: Background check providers, benefits administrators, training providers,
references, or government agencies.

Automatically from company systems: When you use company systems like email, cloud
computing tools and building-access badges or via computer/network activity logs.

From workplace activities: Performance reviews, training records, safety reports, security
cameras or incident investigations.



How does Blueprint Technologies use your personal information?

We only use your personal information for legitimate purposes as related to the employment
process.

Prior to employment: During recruitment, we use your personal information to evaluate you as a
candidate for potential employment and to provide you with support you may need during the
recruitment process, including:

e Process your application and communicate with you.

e Evaluate your skills, experience, and qualifications.

e Verify background, work authorization, and references.

e Comply with equal opportunity, immigration, and other legal obligations.

During employment: While you are employed by Blueprint Technologies, we use your personal
information to:

e Run payroll, taxes, and benefits.

e Manage schedules, timekeeping, and leave.

e Support performance reviews, promotions, and training.

e Maintain workplace health and safety.

e Provide IT, email, and communication systems.

e Secure our facilities and systems.

e Enforce workplace policies and comply with employment laws.

Post-employment: After your employment with us concludes, we may continue to retain and use
certain personalinformation as necessary, including:

¢ Provide post-employment benefits such as COBRA or retirement.

¢ |ssue wage, tax, and employment records.

e Respond to reference checks (if you authorize us).

e Handle legal claims, audits, or investigations.

¢ Enforce agreements such as confidentiality or non-compete obligations.

Blueprint’s Use of Al Tools

Blueprint and our service providers may use artificial intelligence (Al) in the recruiting process. Al
tools may review applicant-provided information such as skills, experience, location and
education to determine whether they match job criteria.

We use these features to assist human beings in assessing and prioritizing applicants, but they are
not used without human involvement and do not replace or substantially replace any human
decision-making.



Where using Al tools provided by third parties, we evaluate them for fairness, bias, effectiveness,
and compliance with privacy laws.

With whom does Blueprint Technologies share your personal information?

We may share your information with:

HR and Recruiting Service Providers: Benefit providers, travel and bookings vendors,
background check vendors, applicant tracking systems, payroll vendors, and professional
advisors (e.g., financial institutions, brokers, lawyers, auditors).

Other Service Providers: Cloud hosting and data storage providers, providers of communication
tools like messaging and video conferencing platforms, security or other technical support
vendors.

Client Organizations: Blueprint provides contractors, consultants and managed services to its
clients. If you are assigned to work on a project for one of our clients, we may share your personal
information with that client so you can perform your role.

Government Authorities/Law Enforcement, regulators, and other similar agencies/entities:
We will disclose information to government entities, external auditors, courts and others as
required by applicable law or legal process.

How long does Blueprint Technologies retain your personal information?

We retain Personal Information only as long as necessary for the purposes stated above or as
otherwise required by law. When retention is no longer needed, we securely delete or de-identify
the information in accordance with our record-retention policies.

California Privacy Rights

California residents have certain rights with respect to their personal information:

¢ Rightto Know and Access:

e You have the right to know what personal information we collect about you and why,
and you have the right to request access or receive a copy of your personal
information.

¢ Rightto Correction:

e Ifthe personalinformation we have is inaccurate or incomplete, you have the right

to request a correction or to add the missing information.
* Rightto Delete:

e You have the right to request Blueprint to delete or remove some of your personal

information from our records.
¢ Rightto Limit the Processing of Sensitive Personal Information



e CCPA provides Californians the right to limit the use of sensitive personal
information to only those uses necessary to our interactions with you. Blueprint only
processes sensitive personalinformation as necessary to comply with our legal
obligations and support our employment relationship with you.

To exercise any of your rights or to submit a complaint or question related to your personal
information, email HR@bpcs.com.

To ensure we maintain your privacy, we need to verify your identity prior to honoring access,
correction and deletion requests. This may mean we will need additional information from you.
You may also designate an agent to exercise privacy rights on your behalf. Agents must provide
signed authorization, and Blueprint is required to verify the agent’s authority, which may mean we
need to contact you.

California-specific Information

Blueprint Technologies does not sell or share employee or candidate personal information for the
purpose of targeted advertising. We do not collect biometric or genetic information or disclose any

sensitive personal information without your consent or a legal obligation to do so.

In the past 12 months, we have processed personal information in the following ways:

Category of Purposes for Categories of Categories of Third Parties to which

Personal Collection Sources of Personal | We Disclose Personal information

Information Information

Personal Recruitment Directly from you, Service providers such as benefit

Identifiers and from third parties you | providers, travel and bookings vendors,
employment authorized to share it | background check vendors, applicant
purposes with us, from publicly | tracking systems, payroll vendors, and

available sources professional advisors

Protected Recruitment Directly from you, Government agencies as required by law

classifications and from third parties

and other employment with your permission

sensitive purposes or which you

personal authorized to share it

information with us

Professional
and

Recruitment
and

Directly from you,
from third parties

Service providers such as application
management providers, payroll and

employment- employment with your permission | benefits providers, background check
related purposes or which you vendors, payroll vendors, professional
information authorized to share it | advisers

with us, from publicly

available sources
Audio, visual Physical Directly from you, Emergency response, government
and electronic security and automatically via agencies as necessary, background
information access security monitoring, check and other recruitment vendors




controls,
recruitment
and employee

from publicly
available sources

monitoring
Internet and Information Automatically via Affiliates, external auditors or other
electronic security, company-issued similar service providers, government
network activity | employee badges or devices agencies as necessary
information tracking and

monitoring,

internal

investigations
Health and Medical leave, | Directly fromyou, Benefits providers, emergency response,
health-related benefits, from third parties government agencies as necessary
information maintain with your permission

workplace or which you

health and authorized to share it

safety with us
Geolocation Security and Automatically via Government agencies as necessary
data access company-issued

controls, badges or devices

workplace

safety

Changes to this notice

We may update this privacy notice from time to time to reflect changes in our practices,

technology, legal requirements, or other factors. When we make changes, we will post the

updated notice in BlueQ and on the website and update the date at the top.




